
 

 

Postgraduate Engineer Apprenticeship  
Including Postgraduate Diploma in Engineering Business Management 

 
An apprenticeship is a job first, with specialist training.  This will enable graduates to provide both 
project and technical leadership for the engineering and manufacturing operations, ensuring that 
business targets for cost, quality and timing are achieved. 

 
The field of engineering management exists to deliver the needs of the customer throughout the full 
engineering lifecycle of a product, and will include project management; technical oversight, product 
verification; production planning; production management; product support and, system 
qualification.   
 
Postgraduate Engineers may go direct from University into industry or have been progressing their 
education on a part-time basis in an organisation and want to become an Apprentice Engineering 
Business Manager. Over a period of typically 2 years, apprentices on this programme will progress 
into an engineering management role through experiential learning in the fields of: organisational 
management, finance and professional practice in the fields of new product development, 
manufacturing and production, supply chain, and general business. 
 
The entry requirement for this degree apprenticeship will typically be an engineering degree or a 
level 6 degree apprenticeship in a related discipline. Current employees who already have 
experience in the industry who wish to enrol will be considered on a case-by-case basis with both 
qualifications and experience counted as prior learning. Start dates will be in September each year. 

Apprentices without level 2 English and Maths will need to achieve this level prior to enrolling on their 
degree course. This can be funded separately. 

Successful apprentices will achieve a Postgraduate Diploma in Engineering Business Management 
and then progress to the Independent End Point Assessment undertaken by a Professional 
Engineering Institution of the employer’s choice (see overleaf). Successful completion of the End 
Point Assessment then generates the Apprenticeship Certificate.  Apprentices may then wish to 
continue to Masters level. 

Our team of qualified teaching staff teach and research collaboratively with industry through 
projects and short courses that Harper Adams University offers, including Masters and CPD courses. 
This means that you can be confident apprentices are being taught by staff working at the forefront 
of their discipline at this level.   

For more information contact 

01952 815054 
apprenticeships@harper-adams.ac.uk 



 

 

Course Modules  
2 year part time study with block release and work based modules 
 
This apprenticeship will typically be undertaken over two academic years, starting with the 
postgraduate certificate and then postgraduate diploma, with teaching delivered in weekly blocks, 
spread across the academic year. This apprenticeship is at Level 7. 
 

Postgraduate Engineer Apprenticeship 
Postgraduate Diploma in Engineering Business Management 

 
Year 1 Year 2 

Research and Information Skills (15) (L7) 
 

Management of Design (15) (L7) 
Or  
New Product Introduction (15) (L7) 

Business Management (15) (L7) 
 

Evolving Engineering Topics (15) (L7) 
 

Supply Chain Management (15) (L7) Principles of Finance (15) (L7) 

Professional Engineering Practice (15) (L7) Advanced Decision Making (15) (L7) 

Preparation for End Point Assessment 

Credit Values  Level 7 = 120 

Once successfully completed, there is an Independent End Point 

Assessment by a Professional Engineering Institution (PEI) which 

includes an assessment of Professional Competence towards CEng 

status. 

The apprentice’s portfolio will also contain sufficient, valid and reliable evidence which is referenced 
to the professional competence requirements. This will be recorded in the appropriate way 
demonstrating where and how the apprentice has met the appropriate professional competence for 
Chartered Engineer (CEng) criteria.  It is the employer who determines whether the portfolio 
demonstrates the required standard for occupational competence, the portfolio will be submitted to 
the employer representative who will be undertaking the Occupational Competence Validation 
Interview (Viva) at the end point with the PEI.  

 

 


